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1. Introduction

The Biennial Review of SCU’s Drug and Alcohol Abuse Prevention Program (DAAPP) is conducted to
evaluate the effectiveness of the program, identify necessary improvements, and ensure consistent
enforcement of sanctions. This review ensures compliance with the Drug-Free Schools and
Campuses Regulations (34 CFR Part 86) of the Drug-Free Schools and Communities Act (DFSCA).
The purpose of this report is to determine whether SCU’s drug and alcohol program is achieving its
objectives of creating a safe, drug-free campus environment.

Purpose:
The Biennial Review evaluates the effectiveness of SCU's Drug and Alcohol Abuse Prevention
Program (DAAPP) to:

e Assess program implementation.

¢ Recommend improvements.

e Ensure disciplinary sanctions are enforced consistently.
2. Drug and Alcohol Program Overview

¢ Standards of Conduct:
SCU prohibits the unlawful possession, use, or distribution of illicit drugs and alcohol by
students and employees, both on campus and at university-related events. The standards
of conduct are communicated annually to all students and employees.

¢ Legal Sanctions:
Legal sanctions for the unlawful possession or distribution of illicit drugs and alcohol under
federal, state, and local laws are clearly communicated to students and employees.



Health Risks:
The health risks associated with drug and alcohol abuse are explained to the campus
community through awareness campaigns and program materials.

Support Programs:

The Employee Assistance Program (EAP) offered through Trinet provides a 24/7 counseling
hotline at no charge to employees. Students are provided information on counseling
through Student Services.

Disciplinary Sanctions:
SCU imposes disciplinary sanctions on students and employees who violate the drug and
alcohol policy, including suspension, expulsion, termination, and referral for prosecution.

3. Effectiveness Evaluation

Program Participation:

The DAAPP was distributed to all employees and students during 2022 and 2023 via email
and during orientations for new students. SCU’s orientation programs for incoming students
now include information on the DAAPP, ensuring that all transfer and accelerated program
students are reached.

Outcomes Assessment:
Goal #1: Promote an environment free from substance use/abuse.

o Achievement: SCU has consistently enforced policies that promote a drug-free
environment, evident by the absence of reported drug or alcohol violations during
the period.
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Goal #3: Create materials for DAAPP compliance.

o Area forimprovement: As technology increases, vaping has been on the
increase.

4. Consistency of Enforcement

Reporting Violations:

During the years 2022 and 2023, there were no reported incidents of drug- or alcohol-
related violations or fatalities on SCU’s campus or during university activities. This was
confirmed through a review of the Annual Security Reports, Campus Safety Incident
Reports, and documentation from Student Services and Risk Management.

Sanctions Imposed:
No sanctions were imposed during the 2022-2023 period, as there were no reported
violations.

Review of Cases:
SCU’s disciplinary review process is consistent and fair, with appropriate sanctions as



outlined in the Employee Manual and Student Code of Conduct. Any violations are handled
by Human Resources or Student Services, depending on the nature of the infraction.

5. Strengths and Weaknesses
¢ Strengths of AOD Program:
o SCU's control over alcohol distribution at university functions is comprehensive.
o SCU has clear and stringent policies regarding alcohol use at university functions.
e Areas for Improvement:
o Need more comprehensive vaping policy.
6. Recommendations for Program Revisions

e Expand educational programming to include additional campus events for substance
abuse prevention.

e Increase communication regarding the DAAPP to ensure all students are adequately
informed.

7. Documentation and Distribution

e Electronic Access:
The DAAPP and Biennial Review documents are available electronically through the
Campus Safety page on MySCU.

¢ Physical Copies:
Hard copies of the Biennial Review are available at the following offices:

o Academic Support Office
o Human Resources/People + Culture
o Campus Safety
o Admissions
8. Responsible Departments and Personnel

¢ Committee Members:
o Joseph Eggleston, Assistant Vice President for Auxiliary Operations
o Shelby Gugel, Assistant Vice President of Student Services
o Samaneh Sadri, Assistant Dean of Student Services

¢ Departments Involved:
o Student Services

o Campus Safety



o Human Resources
o Risk Management
9. Conclusion

The review concludes that SCU’s DAAPP is effective in promoting a drug-free campus environment
and meeting federal compliance requirements. There are no significant incidents related to
substance abuse on campus, and the program demonstrates a proactive approach to prevention
and awareness. Moving forward, the recommended program improvements will enhance the
program's effectiveness and outreach to all segments of the SCU community.



